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Abstract 
In a general term, planning and execution of education policy on women, 
especially in developing countries have always been subsumed under wide 
education policy as a whole, without discrimination in favour of female 
gender. Especially on reproductive methods. However, this study shows 
clearly that reproductive issues have effect on future of education and job 
enrichment of the women. Reproduction and future of female education 
become all important because of our deep concern of industrialization and 
involvement in globalization which de-emphasize group collective concept of 
child rearing. In the past, child upbringing was a collective role among kin, 
kith and neighbours but emphasis is now shifted to individual and nuclear 
family unit. This is more reason, why women education, career planning, 
development and job enrichment need to be empirically understood and 
projected clearly. This study therefore tries to find out the effect of 
reproduction on the future of female education, career goals, and job 
enrichment in terms of what are the factors that help to determine the course 
of study, and what are the reproductive factors involved and the role(s) the 
spouse is playing as regards the development of their wives/partners. This 
study is divided into seven parts namely: introduction, statement of problem, 
objective of the study and conceptual clarification. Others are literature 
review, theoretical orientation, data analysis and interpretation with summary 
suggestion and conclusion forming the seventh part. Methodologically, we 
took sample of respondents from non-academic employees through the use of 
questionnaire and we analyzed and interpreted this through simple percentage 
and secondary data we collected also helped greatly to see the proportion of 
women with less skill acquisition job. 

Introduction 
In a general term, planning and implementation of education policy on woman especially in 

developing countries is always treated under wider education policy as a whole, without 
discrimination in favour of female gender. The discrimination becomes necessary, especially in the 
area of reproduction which entails lot of time, dedication and sustained focus. Thus, this study shows 
clearly that reproductive matters have effects on the future of education, career planning, job 
placement, job enrichment, job situation and satisfaction of the women. 

Reproduction and future of female education become all important because of our deep 
concern for development, technology innovation and industrialization. Followed on the heels of these 
also is our involvement in globalisation- which is helping to encourage composite growth of 
economics and international trades. However, as good as these concept sound there is-significant 
disproportionate effect on group and collective role of child rearing. This is because in the past 
children upbringing was a collective function of kins, kiths and neighbours but emphasis is now 
shifted to individual and nuclear family unit (Jackson, 1989:216). This is more reason why women 
education, career planning and job enrichment need to be empirically understood and projected 
clearly. 

To this effect therefore, this study tries to find out the effect of reproduction on the future 
of - female education, career goals, and job enrichment in terms of what are the factors that help to 
determine the course of study, and what are the reproductive responsibilities involved and role(s) the 
spouse is playing as regards the development of their wife/wives. To achieve these, we divided the 
study into seven parts namely introduction, statement of problem, objective of the study and 
conceptual clarification. Others are literature review/theoretical orientation, data analysis and 
interpretation with summary/suggestion and conclusion forming the seventh part. 



Statement of Problem 
With no exception, Nigeria like any other country is undergoing rapid social change with its 

effects on all facets of our social system such as education, economy, health/reproduction, role 
performance and other social-cultural phenomena (Erinosho, 1989; Ninalowo, 1990; Aluko, 2000; 
Oyekunle, 2000), 

The changes are not without increase in socio-economic and human development indices. 
However, it also brings about a kind of distortion in both labour and demographic structures of society 
especially as it involves women who are still within reproductive ages, that is from ages 15-49. 

Women, by and large are expected to perform seven roles (Boserup, 1998; Oppong and Abu, 
1987), such as maternal, occupational, conjugal, domestic, kin, community and individual roles. 
These roles invariably shape their orientation and attitude towards status improvement, career 
planning, employability, job enrichment, job satisfaction and further training. 

In all of these roles, conjugal and maternal roles affect the future of women significantly. 
Women in all respects tend to be at greater loss in proportion of health hazards associated with 
reproduction both in social and biological terms than men (Odebiyi and Aina, 1998:114). As noted, 
the subordinate position of women in the society equally affect their health status, especially 
reproductive ones (Harrison, 1997). The family power structure and relations between husband and 
wife preclude women in making choice and determine when to have sex, when to practice safe sex,1 

when to have the next issue and so on. All these affect significantly career plan, employment and job 
placement. 

Equally as part of the problems is low educational status of woman in our society because 
there is strong link between poor health/high incidence of reproductive problems and illiteracy or low 
educational status. And there is correlation between poor incidence due to low/lack of education - 
(Olutayo, 2002; Odebiyi and Aina, 1998). 

Again, woman are made in some circumstances to perform repetitive functions with less 
marginal utility on the jobs due to several times taken off for maternity leave, sickness or casual leave 
obtained to take care of sick babies. A report of International Labour Organization (ILO) concerning 
low women employment opportunities is strongly linked to for women to frequent maternity leave, or 
absenteeism occasioned by child births and reduction in the working hours (for child care). It is 
worthy of note also that childbirth is much frequent among women-workers in Africa than Europe and 
/or North America. Again, the frequency ratio of incidence of pregnancies is higher among married 
African women than industrialized society (Boserup, 1998). And the mean average of our sample 
size is five children per couple. 

It is strongly believed that satisfaction with work and family life (conjugal and reproductive) 
role.are at variance with each other. And this affect critically individual women's attitudes towards 
their specified socio-biological roles and goal attainments (Plutzer, 1988). 

Objective of the Study 
The primary aim of this study is to focus on the variable of reproduction as a determinant 

factor of female education, career goals, job enrichment and satisfaction. Also, to suggest ways on 
policy foci of government and activities of non-governmental organizations to incorporate 
reproductive matters as parts of inalienable rights of women, that should not affect or bring about 
discrimination in education and employment. 

Again, this study is also geared toward redressing certain ambiguities in our society that see 
women role as that of reproduction alone. 

Conceptual Clarification 
The clarification becomes necessary in order to bring into perspective some of the terms we 

employed in this study and to reflect our understanding, on the beneficiaries of this work, Such terms 
like reproductive health, gender, job enrichment and so on are therefore explained. 

Reproductive Health - This is a state of complete physical, mental and social well being, and not 
merely the absence of disease or infirmity in all matters related to reproductive system and to its 
functions and processes. The concept ideally is centred majority on human needs and development 



throughout the entire life circle (FMH, 2001). 
Reproductive health in context here is related to reproductive activities to fulfill conjugal 

roles and at the same time to be well managed to make reproductive women relevant economically. 
However, there are both social and biological problems in reproduction. 

Reproductive health problems include prolonged and complicated pregnancy in child birth. It 
also embraces unwanted or poorly timed pregnancy, sexually transmitted diseases STDS including , 
Acquired Immune Deficiency Syndrome (AIDS). It has been discovered among others, that the root 
cause of poor reproductive health include inadequate education, poor and low general health status, 
child bearing, overwork, low social and legal status (Aluko, 2002; Akumadu, 1998; Starr and Rizzuto, 
1995; Ibidapo-Obe, 1990). 

Gender - This is socially constructed aspects of difference between men and women and since its 
introduction as a social concept into academic curricula it has been extended to compass not only the 
individual identity and personality but also the symbolic level, cultural ideas and structure of 
masculinity and femininity (Jegede,T999; Marshall, 1994). 

Job Training - This is a process that raises future productivity and differs from school training in that 
investment is made on the job rather than an institution that specialized in only teaching (Aderinto, 
1979) properly streamlined to take into consideration of staff career planning and development. Most 
economic analysis of returns from training has focussed on the contribution of job training to earning 
capacity and more importantly to production capacity in fonn of job enrichment. And job enrichment 
likewise is all about opportunity for someone to exercise responsibility, experience achievement, 
'obtain recognition and personal growth. 

Benefit to training can be seen from its multiplier effect on individual workers and the 
organization as a whole if it is. 

Literature Review 

In explaining both occupational segregation and the low pay of female jobs, writers are not always in 
agreement. Some see female occupations as having peculiar advantages that compensate for their 
lower average wages, while on the other hands there are no advantages but uncompensated 
disadvantages in form of lower wages than male jobs with an equivalent requirement for education 
experience, skills and similar working conditions (England, Farkas, Killbourne and Dou, 1989). 
Though, discrimination in wages between female - workers and male - workers in Nigeria may have 
been legislated against but we all know that in practice there is always preference for male applicant 
in employment chances than female applicants. 

Gerson's work (1983) in this area points to correlation between women domestic roles and 
non-domestic roles, as women tend to lean initially (during child rearing) towards less traditional 
non-domestic roles or remain in traditional domestic roles out rightly (Plutzer, 1988:64). 
Accordingly, most of the women took their first job for reason of economic necessity rather than 
possible career development (Oppong and Abu, 1987). This partly explains gender allocation of jobs 
invidiously to men and women, for instance we observed that women are more to typing, secretaries 
and similar jobs such as computer operators and teaching than men. Some of these vocations are not 
necessarily what they would have bargained for (Olusanya, 1967). 

Gerson was able to find out that women who show commitment to career development are 
possibly those who are dissatisfied with their marital/family life. Therefore, they seek in their work 
life additional source of satisfaction (Kristen, 1984). Although, not all career women are dissatisfied 
with their family life but this is not to suggest that all is well at home due to certain conjugal and 
maternal roles that suffer neglect (Oppong, 1983). 

Reproductive role or fertility differential among women of various strata and statuses is 
reputed to show inverse relationship with income (Olusanya, 1967). The negative relationship in often 
'measured in term of types of occupation and educational attainment. Therefore there is decline in 
fertility and reproductive activities among the women in high status who are actively involved in 
modernization, industrialization and public services (Olusanya, 1967) that involved effective career 



planning than those who are involved in low status in both income and occupation. 

Education, Women and Reproductive Issues 
Access to education is presumed to be for all irrespective of sex. However, no government in 

Nigeria is making issue out of education disparity between men and women. Even in extreme cases, 
parents have refused to send their female children to school or occasion their withdrawal from school 
for marriage the reason not unconnected with early among things (Akumadu, 1998:27). Early and 
compulsory marriage is being sustained in Nigeria by marital laws especially in the Northern states 
and among Muslims of south-western Nigeria. The mean age of female-child at first marriage in 
Nigeria is put at 18 years, however, sharia law stipulates less (Akumadu, 1998). Early and compulsory 
marriage has its negative effect on career plan, job satisfaction and further training (Guillaume, 2002). 
This is because woman is an entity on her own must strive to succeed and keep on being relevant in 
all undertakings including with high level of skill acquisition obtained through higher education. 
Boserup (1998) noted that: 

...higher education however defined is enjoyed by only 
tiny minority of girls in developing countries obviously 
the number of education and training is closely related to 
the general level of development (P. 119). 

Boserup attributes low rate of women with higher education among other things to culture and not 
necessarily economy, however, we may want to reiterate that economy in both qualitative and 
quantitative terms is based on other structures including economy (Edewor, 2002). She betrayed a  

kind of fear and cautioned that lengthy/expansive education could only be useful and efficient if there 
is economic development. 

On the issue of culture, she contended that there is deep seated fear of marriages where 
woman is more educated than or non-availability of suitor would be husband, therefore, she may want 
or encourage to stop education order in oilier not to penalize her chances of prospective suitor 
(Boserup, 1988:122). 

From the above, career development as a stimulus for job enrichment and satisfaction may be 
negated because of the stigma of being "single" or delayed' in marriage. Because a girl would want to 
stop schooling when she believes it would not become a hindrance for her to get suitor. 

Theoretical Perspectives 
Reproductive of Parenting 

Women reproductive health, education, employment and job enrichment and promotion 
cannot be treated as an individual attitude. During this would take the debate away from its social 
structural context and its historic origin, for instance, female children in a way have been socialized to 
be more nurturing than male-children. This is because mothers are more of nurturing than fathers. 

Choldorow (1978) called this gender - division of-labour "reproduction of parenting". The 
import of this theory is that society has functionally allocated child rearing to women because they do 
it belter and enjoy it more than men. Parsons (1978) labelled this sexual division of labour, although. 
Chodorow sees in this division asymmetric values in the upbringing of the offspring. Emphasis here 
theoretically is on the pattern in which one parent (mother) does most of the child rearing with less or 
no contribution from other (father) (Jackson, 1989:216). Sociologically this model also explains the 
universality of male dominance in all spheres. Most scholars in gender studies fingered reproduction 
as a major aid to this division of labour which is built on the single critical and unavoidable 
distinction between male and female. Only female bear and nurse children. 

Chodorow and Parsons however, failed to realize that the tireless devotion of woman to child 
rearing for instance, has serious social and biological impacts on her, on the long run because she is 
weakened by several pregnancies and child births. It also constrains and limit her social mobility in 
the labour market. Apart from the fact that the theory is not critical on the issue of sex stratification in 
the area of formal job opportunity and allocation, it equally silent on income disparity and patriarchal 
social formation in our society. All these are particularly congruent to low level in education, career 
development and income ratio between women (mother) and men (father). 



Human Capital Theory 
Zellner (1975) and Polachek (1985) works on human capital illuminated our understanding on 

gender structuring and a marked improvement on reproductive of parenting theory above, in that they 
demonstrated that women duties and tasks - roles at home invariably lead to human capital 
depreciation. The duo of Zellner and Polachek see child bearing as unavoidable, though it is equally 
antithetical to uninterrupted working life. They argue that women who plan intermitted employment 
will equally prepare to maximize life time earnings if they choose occupations with low rates of 
appreciation and depreciation of human capital. To these two, reproduction activity has depreciative 
tendency on human capital. While appreciation of human capital is on all effort to acquire formal and 
informal on-the-job-training that makes a worker, especially female one to be more productive, more 
satisfied and equally lead to increase job content and job enrichment. 

Human capital depreciation furthermore leads to skill "atrophy" which means immobility or stagnation or 
reduced real wage particularly when mothering workers are just returning from 'home- making' and 
maternity period. Rearing of children in a mother's life cycle is about 19 years to of years if we base 
this on four children per couple policy of Nigerian government. This includes times of pregnancies, 
breast feeding and other post natal health matters. In some cases, especially in developed countries, 
the women in question may choose to 'get-out' from employment for this period of home-making 
(England, Paula, Farkas ct al, 1988). 

Summarizing the two perspectives together, we discovered that conjugal and marital roles 
bring about an event of permanent marriage which is antithetical to employability, and inadvertently 
relegation women's yearnings for long vocational training into least considered event.  

Interpretation and Data Analysis 
Our study area is Olabisi Onabanjo University non-academic female staff. Both senior and 

junior employment as at August are 287 with senior staff totaling 152 and junior staff standing at 343. We 
assessed this population with only 37 sample size (by using questionnaire) which formed 13 percent. 
Although we had wanted to distribute 72 instalment which formed a fairly representative size but most of 
them when returned were defective, whilst some were not returned at all. However, the ones returned cut 
across both senior and junior workers and all ranks and files of female non-teaching staff. 

81 percent of these respondents arc married presently with only 16 percent not married or 
single and 1 staff is divorced. Out of these also 84 percent are in monogamy arrangement and 16 
percent polygamous. Out of these people, 95 percent are Christians, while 5 percent are Muslims. 

Majority of these in senior cadre are 14 out of 37 sample size who have first degree with none in 
master and above. Others are with those NCF7OND, WAEC, PITMAN/RSA and primary school. They 
have spent in between 2 years to nine years and above in the employment of Olabisi Onabanjo University. 
In the south western Nigeria where Ogun State that have Ogun State University is based, Islamic region 
as suggested by Akumadu (1998) is not a strong determinant of early marriage. The mean age at 
marriage among this population is 25 years. While that of Christian is 24.8 (app. 25) years. 

Family Role and Education 
All the 81% that are married believed that family role especially reproductive ones is a 

serious constraint to further education and no employers would like to invest in the training of sta ff that 
would end up wasting the effort and the fund. Therefore, there is less emphasis on women education, 
even by their spouses. 

Care of the Children 
Although, while some of them still rely on junior siblings, parents and in-laws to take care of 

their children when they are away in their place of work they still prefer to have better alternative 
where the children would be brought up properly. Moreso, that all of them cultivated the habit of 
sending their children to day care, early entry into school (Nursery) and private lessons, all in the effort 
to keep the children under care until they come back from work. Most of them also claimed that others 
(like in-laws, brothers and sisters) are not regular because of their own social undertakings are not 
always available. 



Motivation 

On the question of motivation, satisfaction and respect for the type of jobs they are doing, 35 percent 
said they are very satisfied, while undecided and very dissatisfied are 41 percent and those who are 
fairly satisfied are 24 percent. However, out of 35 percent that are very satisfied, while undecided and 
very dissatisfied are 41 percent and those who are fairly satisfied are 24 percent. However, out of 35 
percent that are very satisfied almost half (41.62 percent) are graduates with first degree in various 
fields. This is not surprising, education in our society is an effective vehicle for upward social 
mobility. 

Promotion 
We also looked at the indices of promotion and we discovered that 46 percent out of this 

population have never been promoted while 41 percent were promoted once and those promoted twice 
and four times respectively were 8.1 percent and 5.4 percent respectively. 

The promotion is not necessarily because of the duration of the service but because of the type of 
work they are doing. For instance, out of 65 office attendants in the whole of university 57 of them are 
female-workers and out of 8 cleaners 5 of them are women. And out of 78 typists (both in senior •and 
junior cadres) 66 of them are women. 

On those that are dissatisfied, 70 percent of these ones attributed this to their inability to 
further their education because of reasons of "so many children to cater for," lack of funds and 
inability to cope with "family and education". Other responses are unwanted pregnancy and 
disagreement on the part of husband to further their education. 

Challenges 
On the challenges being faced by pregnant women and mothers in order of their severity, they 

all expressed concern at the level of poverty in our society, lack of understanding from their bosses 
and exposure to strenuous and hard tasks. 

Family Planning 
19 of 37 or 52 percent respondents are schooling or in training. Out of this 13 of them or 68 

percent are on one method of family planning or the other. And agreed to by their husbands while the 
remaining six or 32 percent are not on any method. To those on family planning it was their belief that 
another baby now would have significant effects on their plan for further study or successful 
completion of one already embarked upon. 

Concluding Remark and Policy Recommendation 
Women empowerment as a matter of fact starts from the quality of education she acquired, the 

type of job she is performing and the level of placement within socio-political milieu. Motivation in all 
ramifications in this respect is concomitant to satisfaction derived from variables of 
maternal/conjugal relationship, job situation and ability to enjoy high status placement when 
occupation and reproductive health are combined. 

From our study however, we discovered that family roles, especially reproductive ones are 
serious constraints on female education and further training. Again, on health of the mothers per-se, 
we discovered that pregnancies, child births and other associated functions weaken the mother and 
consequently this may stimulate negative attitude to career development. Therefore, we discovered 
that women are only interested to work for reason of economic rather than career development, 
empowerment, job enrichment and high ra£e of vertical mobility. 

There is depletion of mothers' health and depreciation in human capital due to child rearing because of 
lack of support from kins, neighbours, and immediate family members due to elements of social change 
that place value on modem/formal work situation. In a way, there is strong shift from traditional 
relationship to modem or impersonal one. 

Base on the above therefore we suggest below some policy recommendations: 
(a) That   government   should   stop   forthwith   in   some   organizations   where   

female prospective workers are made to sign an undertaking that she is not going to 



be pregnant for certain number of years. The discrimination, if it is not stopped may 
spread   across   all   industries   with   serious   implication   on  women's   
marital responsibilities and health. For instance, there is obvious signs of obstetric 
and gynacology problems for women that are starting reproductive function late, 
which may lead to death. 

(b) Also, we suggest that our labour law must be practiced not in abeyance but adhere to 
strictly as regard female employment, training on the job, career development and 
parity in income with male counterparts. 

(c) Again, there should be an update on family planning to include strict adherence to 
specified   number   of children   per   couple.   This   can   be   done   with   
elaborate compensation for those that practised and obeyed this policy and penalty for 
those that neglect this. This is practice in some of developed countries where parents 
with more than specified number arc relieved of particular government patronage 
hitherto enjoyed by them. 

(d) Reproductive rights  should  equally include  adequate  and well  equipped 
health facilities and infrastructure to cater for reproductive matters, especially in our 
urban areas with particular emphasis on our organizations. For example, some 
organizations still regard child birth in their health centre as 'no-go-area' and apart from 
maternity leave granted, other post natal health problems are of less concern to them. 

Finally, we suggest more interventions from non-governmental organizations especially in the 
area of advocacy in order to re-engineer our social perception toward more of accommodation of 
women socio-biological functions than discrimination. If these recommendations are well designed 
and implemented, it would be of direct and positive stimulus for women education, especially higher 
degrees. 
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